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Adult College for Rural East Sussex

Equality Policy

The Adult College for Rural East Sussex operates within the administrative and policy framework of East Sussex County Council.  The Council produced a revised Equality Scheme in November 2006, and the introduction and associated legislative context is set out below.

Introduction 
“The Equalities Scheme 2006 (“the Scheme”) sets out how the Council, through all relevant aspects of service delivery and employment, will: 

• eliminate unlawful discrimination; 

• promote equality of opportunity; 

• promote good race relations and community cohesion, and 

• promote disability equality 

This is in line with the duties set out in the Disability Discrimination Act 2005 to establish a Disability Equality Scheme and the duties set out in the Race Relations Act 1976 (Statutory Duties) Order 2001 (RRA) to establish a Race Equality Scheme. 

This Scheme, like its 2002 Scheme, without prejudice to the duties with regard to race and disability, extends the RRA duties so that they promote equality for everyone living or working in or visiting East Sussex. In particular, this Scheme extends the RRA duties to all current and future strands of equality discrimination legislation that are not separately covered by an equivalent or greater statutory duty: 

· age; 

· gender - including transgender 

· religion or belief, and 

· sexual orientation.”

The Scheme supports the implementation of:

· ‘Every Child Matters’ and the Children Act 2004

· the Disability Discrimination Acts 1995 and 2005

· White Paper ‘Our health, our care, our say: a new direction for community services’

· The new approach to Corporate performance Assessment (CPS)

· The Quality Act 2006 and the establishment of the Equality and Human rights commission

National guidance and legislation 
“The Scheme 2006 is set in the context of how we will meet our duties under UK equalities legislation and national good practice recommendations, including: 

The recommendations for public bodies by the Stephen Lawrence Inquiry Report 1999 
The report gave definitions of racist crime and institutional racism which were subsequently used to inform revisions to race related legislation and good practice guidelines. Essentially, the purpose of an Equality Scheme is to minimise and remove institutional racism, institutional discrimination against disabled people, and other forms of discrimination, from all of the Council's functions and to promote equality of opportunity and good relations in everything the Council does. 

The Race Relations Act 1976, The Race Relations (Amendment) Act 2000 and the Race Relations Act 1976 (Statutory Duties) Order 2001 - collectively referred to as “RRA” in this Scheme. 
The Race Relations (Amendment) Act was developed from the report into the Stephen Lawrence Inquiry. The Act strengthened and extended the Race Relations Act by placing on all public authorities a new positive duty to promote race equality and good race relations as well as outlawing racial discrimination in any of the authorities’ functions. It covers employment and provision of goods, facilities and services. 

Disability Discrimination Act 1995 (DDA) and DDA 2005 
The DDA 1995 established legal rights for disabled people, making it unlawful for public authorities to discriminate unreasonably against disabled people in the provision of services and employment. 

Disability Equality Duty 
The 2005 Act extends the 1995 Act by placing a general duty on public authorities in all of their functions to promote disability equality. The general duty with regard to disability differs in some important respects from other equalities duties. Disability legislation differs from other equalities legislation in that it offers protection to disabled people only and not to non-disabled people. The disability equality duty makes provision that a disabled person may be treated more favourably than another person where that is required to achieve an equitable outcome for disabled people. 

The Equal Pay Act 1970 and Sex Discrimination Act 1975 
The Equal Pay Act requires that men and women receive equal pay and conditions for similar work. The Sex Discrimination Act made it unlawful to discriminate directly or indirectly on grounds of gender, or marital status, in the provision of employment, goods and services. The Equal Opportunities Commission (EOC) was set up under the Act with power to issue codes of practice and monitor its implementation. 

Sex Discrimination (Gender Reassignment) Regulations 1999; the Employment Equality (Sexual Orientation) Regulations 2003; the Employment Equality (Religion or Belief) Regulations 2003; and expected employment equality Regulations on age. 
These Regulations outlaw discrimination in employment and vocational training on the grounds of sexual orientation, religion or belief and on the grounds that a person has, is, or intends to undergo gender reassignment. 

Employment Equality (Age) Regulations 2006 
The Regulations apply to employment and vocational training. They prohibit unjustified direct and indirect age discrimination, and all harassment and victimisation on grounds of age, of people of any age, young or old. 

Equality Act 2006 
The Gender Equality Duty [GED] comes into force in April 2007 and it requires public authorities to promote gender equality and eliminate sex discrimination. Instead of depending on individuals making complaints about sex discrimination, the duty places the legal responsibility on public authorities to demonstrate that they treat men and women fairly. The duty will affect policy making, public services, such as transport, and employment practices such as recruitment and flexible working.”

ACRES Equality Statement 

Within the context of adult learning, we need to ensure that: 

· All students are supported to access appropriate courses, whether offered by ACRES or other providers

· Barriers to taking part in learning are minimised wherever possible

· Approaches to teaching and learning are inclusive

· Resources and materials are free of discriminatory stereotypes and are sensitive to cultural diversity

· All students and staff are treated with respect

· All staff have an important role to play in ensuring that our service promotes equality and inclusion

· Our Equality Policy is reviewed regularly

Tutors’ role in Promoting Equality and Diversity 

Tutors can contribute by 

· Inviting students to disclose additional learning needs (in confidence) during the first class, so that appropriate support can be discussed

· Making reasonable adjustments to teaching to enable students with a disability to participate 

· Discussing any needs that they feel they need help in meeting with their line manager

· Referring students with dyslexic learning styles or basic skills needs to the Skills for Life Curriculum Co-ordinator

· Asking for any specialist equipment that would aid the participation of students e.g. adaptive technology

· Actively use the outcomes of initial assessment and take individual differences of background, experience and ability into account when planning sessions, with differentiated learning activities, where appropriate

· Ensuring that handouts and other learning materials do not reinforce stereotypes, and reflect diversity of gender, age and race

· Using appropriate and inclusive language in the classroom

· Using the stages of the RARPA process to review whether the programme of learning is meeting the realistic learning aspirations and needs of every student 

· Using appropriate methods of assessment so every student is aware of their own progress

Administrative Staff role promoting Equality and Diversity 

· Providing a welcoming, prompt and courteous response to all enquiries

· Encouraging students to disclose additional learning needs at enrolment so that appropriate support can be discussed as soon as possible

· Ensuring that students are aware of financial support and fee concessions 

· To respect and treat equally all other staff and students regardless of difference in culture, ability, race, gender, age or sexual orientation, including using appropriate and inclusive language

Curriculum Staff role in promoting Equality and Diversity

· Offering discrete classes are offered to meet the needs of students with specific learning needs e.g. courses for adults with learning difficulties and disabilities, physical activities for older students

· Within FE funded courses, making tutors aware of the appropriate additional learning support opportunities available

· Encouraging students with learning difficulties who could benefit from attending mainstream classes, by providing a student support assistant to help them integrate into the class

· Improving programme planning to ensure that students can progress to further levels in the same subject area and sideways to new areas of learning, as appropriate

· Identifying where specialist support equipment (e.g. hearing loops and adapted computer mice) could improve students’ learning 

· Monitoring classroom practice and supporting tutors to ensure

- inclusive teaching and learning resources

- appropriate use of language 

- embedded differentiation 

- appropriate support for students with a disability 

Managers’ Role in promoting Equality and Diversity

· Re-locating classes, where possible, to meet individual access needs 
· Provision of a Community Co-ordinator to liaise with members of the community and identified community groups to promote and provide adult learning opportunities to new groups of learners

· Working to ensure that brochures and other publicity materials reflect the differences of students and potential students and inform students of support available, so all groups in the community feel Adult Learning is for them

· Monitor effectiveness of fee structure and other financial support that facilitates access for students with financial hardship annually
· Provide specialist support equipment (e.g. hearing loops and adapted computer mice) and additional equipment for students as reasonably practicable

· Monitor gender, ethnicity, disability and age of staff

· Analyse participation of learners by gender, age, ethnicity and disability annually

· Analyse achievement of learners by gender, age, ethnicity and disability annually

· Annually review learner charter

· Monitor effectiveness of support given for students who have disclosed additional learning needs annually
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